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Note: The question paper is divided into three sections A, B and C.
Write answers as per the given instructions.

fAder: g we ux ‘o7, ‘¥ 3R ‘@ fiH wuel 7 Ao d g1 ud®
Gus & MGATTAR el & IR S|

Section - A 10 X2=20
(Very Short Answer Questions)

Note: Answer all questions. As per the nature of the question
delimit your answer in one word, one sentence or
maximum up to 30 words. Each question carries 2 marks.

(@os - "a1')
(rfer o7 IR 9e)
fder: vl meal & IR FRITI AT 3707 IR Bl TRATAR Tb 9Teg,
U a1 AT AfeeheH 30 ereal H IRHAHT DRI Idiep ue
2 37l T ¢l
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1) (i) Human Resource

CIEGIVECRI L]
(i) H.R.D./ TI.3REL.
(iii) Policy / I

(iv) Corporate / frIfoa

(v) Industry/ SENT

(vi) Motivation / STfDRUT
(vii) Promotion / qgIfT
(viii) Grievance / f3rrrd
(ix) Discipline / 31T
(x) Labour/ #fH®

Section - B 4 X10=40
(Short Answer Questions)

Note: Answer any four questions. Each answer should not
exceed 200 words. Each question carries 10 marks.

(s - 9)
(oTg IR 99)

fAder: gl IR Ul & SR ST 3T 3T IR Dl 3ferhad
200 greci o AT HIfTT| T 59T 10 3ihi T Bl

2) Define ‘Personnel Management’.

pIftfep YaveT BT R HITU

3) Explain the meaning and need of ‘Personnel Policies’.

‘Prffep R’ @1 31ef Ua JaeTdhdr hi fad=amT SISt
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What do you understand by the ‘Manpower Planning’?

"SI RS | 319 T @HEd g ?

Meaning and objectives of Training.

uf3reror a1 aref @ik Igged|

Explain definitions of ‘Promotion’ and ‘Demotion’.

‘eI’ UG ‘agradf’ ht aiRYTST FHeTSy|

What is meant by ‘Job evaluation’? How does it differ from ‘Job
Analysis’ ?

SR Yo | 31T FIT FHI g ? I DR fA9e90r A 59 daR
= 8?2

What are human relations? How has its underlying philosophy
changed many times?

R -FF g &7 g ? 3! R AP AaFied g H aiacd
P gam 2?

What is meant by ‘Indiscipline’? Discuss various kinds of
indiscipline and the procedure of taking a disciplinary action.

IR & g arcgd §? JeaHar & fift akes
Uq JATRITR AT & oo PRIATE o ufshar &1 faem SISy

Section-C 2%xX20=40
(Long Answer Questions)

Note: Answer any two questions. You have to delimit your each

answer maximum up to 500 words. Each question carries
20 marks.
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(Tvs - w)
(e TR ¥ed)

fAder : gl Q1 Ul & IR SIRTUI 31T 319+ IR B 31ferpdd 500

10)

11)

12)

13)

great ¥ R HITTI Tdep T9T 20 37eht BT gl

Define “performance appraisal’. What are the objectives of
performance appraisal?

TGe Jedic Pl IRHINT HIRTY| TG Jodie & I5ed a7 ¢ ?

What do you understand by man power planning? What
elements in your opinion for man power planning are needed
in tomorrow.

qg fed RIS 319 T JHSId g7 JTHdTel 99 & forw
qg orfad RIS J fh—fh acdl &t &= § wgAT 91Ul

Explain the provision regarding civil services in India under
the Article-311 of the constitution. Also distinguish between
suspension and dismissal or removal of service.

HIIgM & 3FTBE-311 & 37 YR Rifde Har & awf=d
YL B Ieold DG T & ATI-AT Hal 3 e ug
uegfd d BRI STHT H 3R BIfSTg|

State of Orissa V. Ram Prasad, 1985 Il ILJ 204 (SC) case
discuss with fact, arguments and principles of law laid down in

this case.
ST 5T T I TG, 1985 11 1LJ 204 (SC) 915 & T,
ddh 3R ae # U ™ Rigral & Scoi@ BTl
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