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Time : 3 Hours ] [ Max. Marks :- 100

Note: The question paper is divided into three sections A, B and C.
Write Answers as per given instructions.

fder: g weux ‘a1, ‘' &R ‘W i wusl # fwifia g1 v
Gug &b MGATTAR Ul T IR QISIT|

Section - A 10 X2=20
(Very Short Answer Type Questions)
Note: Answer all questions. As per the nature of the question
delimit your answer in one word or one sentence or
maximum upto 30 word. Each question carries 2 marks.

Qus - ‘37’
(fT T, TR arel wed)
fder: At meal & IR SIVYI 3ATT 39 ITR BT USTIAR U 20eq
1 a1, A7 I1ferepay 30 el H g™ STl Txie Hed
2 3P & gl
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1) () Manager— e
(i) Planning — T
(iii) Leadership — g
(iv) Transfer — FOITITEROT
(v) Training — TfdreroT
(vi) Payment — ST
(vii) Organization — eirex
(viii) Evaluation — T e
(ix) Trade union — sifirep T
(x) Recruitement — ot
Section - B 4 % 10 = 40

(Short Answer Type Questions)

Note: Answer any four questions. Each answer should not
exceed 200 words. Each question carries 10 marks.

(Tvs - 9)
(oTg TR UeA)
fAder : frgl IR U9l & IR V1 3179 37199 Tl IR b 3Mferehad
200 o151 § gRAIfAg Hifov| Tde W9 10 3 &7 &

2) Explain scope of Industrial Psychology in Industries.

Th I H 3elfies FAIfds= ol Q1fed i foeemr BT
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3) Write a Short Note on following.
i) Formal and Informal Groups
if) Demotion
feTRad R Hfged feoult feRay|
37) 3R 3R SFTERS T g
) ugreHfd

4) Explain techniques and advantages of Job Evaluation.

B Gedie Pl qh-ich TG oTHl i fadaeT STyl

5) Difference between Recruitment and Selection.
Tt Td I H 3R syl

6) Write a note on the meaning and objective of motivation.

IR BT 31ef U Igee & IR H fewyoht frRau

7) What do you know about Hawthorne experiments?

g & YA I 3T FIT FHSIA 2 P

8) What do you understand by psychological tests? Discuss the
principal psychological tests used for selection of personnel.

ARSI TemT J 31T T IURy 2? Afdaw & =@y A
TRIFT Y STHaTel THRT ARSI URIeor BT quie BT

9) What are the main causes of Indicipline in Indian Industries?

YR M H SFFATITE T b FHE PR T & ?

Section-C 2X20=40
(Long Answer Questions)
Note: Answer any two questions. You have to delimit your each
answer maximum upto 500 words. Each question carries
20 marks.
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(Tvs - w)
(e ITRaTer Ue )

fAder : fhgl T Ul & IR SINITI 3MUh! U TR T 3fehad

10)

11)

12)

13)

500 grect § gRART HITT| I W19 20 31d o1 2

State the facts and principles of Law Laid down in the case
Monegramme Mills Ltd. vs State of Gujarat, 1976, 11 ILJ 274
SC.

A e fof, 9/ FCe 31T ToR1T 1976, 11 SIS, 274,
g, g1c & 92T vd S99 ufquifed fafer & Rigra & Iarsul

Explain the term “Human factor” in Management? What

is the Importance of Human Resources under Personnel
Management?

Ye=ee ¥ qHa ufafifeea “Human factor” Ug & fadeT SIS0
AT gere o Fia JFa FATEd P T IEd & ?

State the nature and scope of Industrial Psychology with
Reference to Indian Industries. How far Economic factors
Influence the Personnel Management in India.

ART IR & F<H 7 i aifdem &t upfr qer
@1 quie HIRTT IR H P Taver @1 s R Bal dd
AT PR 8 2

Explain the meaning and importance of training programme.
How can a training programme be evaluated?

yfererT rRichH ol a1ef SR g Hged ol fdeT HifTg) Hfererr
PRISHH T T fohdd UhR ¥ fohaT ST Hepall g 2
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