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()  Leadership A

(i)  Job Analysis Hd e
(i)  Job Evaluation Hd qEiBT
(iv) Morale LEIES]
(V) Transfer [ IGIES R
(vi)  Advertisement ICEINE]
(vii) Interview TR
(vii)  Enquiry I8A18
(ix)  Training STRTEeT
(x) Goal IR
Section-B
(Short Answer Questions)
gus-q
(g Ioda u)

Note: Answer any 4 questions. Each answer should not

exceed 200 words. Each question carries 10 marks.
_ 4x10=40
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4.

200 &} § qftifE ST 5o I 10 &% @ 2
Explain Scope of Industrial Psychology in Ind ustries?
o AN F A AR S A e H
Discuss the various methods of Training.

R @ R Rt @ R S

Write a short note of following

(i) Selection Interview

(2) PGDLL-04 / 400 / 4

i

(i) Domestic Enquiry
Rrefeiad T it feaelt ffea
(i) TET TR
(i) =Y S
Explain the procedure, techniques for fair selection.
SR T99 3 Riw SRE, TS B TR il
Discuss the principal psychological Test used for
selection of personnel.
At 3 T F wgE PR S A g EEICEIRED
qQEeT @ O BT
Write a note on the meaning, objectives and kinds of
motivation?
S o, SERed R B A few T
Explain technique and advantages of job evaluation.
F qeHA B aBrn et o FdeE BT
Difference between Recruitment and selection.
et Td =g H A qaEdl
Section-C
(Long Answer Questions)
gvs-d
(&nd wala we)

Note: Answer any two questions. You have to delimit your

answer maximum upto 800 words. Each question
carries 20 marks. 2x20=40

3) PT.C.



