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Note .— The question paper is divided into three Sections
A, B and C. Write answers as per the given
instructions.
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Section-A 10x2=20
(Very Short Answer Type Questions)

Note .— Answer all questions. As per the nature of the
question delimit your answer in one word, one
sentence or maximum up to 30 words. Each
question carries 2 marks.
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(vii) Manpower 2. What do you understand by Industrial Psychology ?

EIEEMIER Discuss its object and scope.
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(ix) Redressal 3. Explain the procedure technique for fair selection.
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4. Write difference between technique and selection.
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Section-B 4x10=40
5. What do you understand by Psychological tests ?

(Short Answer Type Questions)
Discuss the principal psychological tests used for

Note -— Answer any four questions. Each answer should not )
selection of personnel.
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exceed 200 words. Each question carries 10 marks.
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. Explain objects of personnel management in
Industries.
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. Explain the meaning and need of “Personnel
Policies”.
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. What is ‘Manpower Planning’ ? Discuss its

importance.
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Section—-C 2%20=40

(Long Answer Type Questions)

Note .— Answer any two questions. You have to delimit

your each answer maximum up to 500 words.

Each question carries 20 marks.
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10. State the nature and scope of Industrial Psychology

11.
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with reference to Indian Industries. How far
economic factors influence the personnel

management in India.
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Define grievances with its cause and explain the

procedure for redressal of grievanecs.
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12. Define morale. What measures and conductive to

the promotion of employees morale.
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13. Explain the provisions regarding civil services in
India under the Article-311 of the constitution.
Also distinguish between suspension and dismissal

or removal of service.
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