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Note .— The question paper is divided into three Sections
A, B and C. Write answers as per the given
instructions.
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Section—-A 10%x2=20
(Very Short Answer Type Questions)

Note .— Answer all questions. As per the nature of the
question delimit your answer in one word, one
sentence or maximum up to 30 words. Each

question carries 2 marks.
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(vi) Training
EINER
(vii) Promotion
RHEI
(viii) Leadership
g
(ix) Psychology
AR
(x) Management
EERCE]
Section-B 4x10=40
(Short Answer Type Questions)

Note .— Answer any four questions. Each answer should not

exceed 200 words. Each question carries 10 marks.
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2. Explain management of discipline in a factory

(Industry).
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3. Write a note on the meaning, objectives and kinds

of the motivation.
I T 31, 3FF WA YR & foua § feoquit fafem )
4. Explain procedure of Job analysis.
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5. Explain essential elements (ingredients) of

demotion.
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6. Write a short note on ‘Human relation’ in Industry. Section—-C 2x20=40

- . Long Answer Type Questions
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Note .— Answer any two questions. You have to delimit

7. Explain the procedure, techniques for Fair )
your each answer maximum up to 500 words.

Selection. Each question carries 20 marks.
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8. What do you understand by man power planning ?
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Which element in your opinion for man power

need for tomorrow ?
10. What is meant by ‘promotion’ ? State the various
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) 11. Explain the method of training you would like to
9. What do you understand by recruitment and

use or preparing managers for senior level position.
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selection ?
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12. What is meant by conceptual aspects of Industrial
Psychology ? State the importance of Industrial

Psychology.
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13. Discuss the need and importance of motivation in

personnel management.
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