Section—-C 2x20=40
(Long Answer Type Questions)
Note .— Answer any fwo questions. You have to delimit
your each answer maximum up to 500 words.
Each question carries 20 marks.
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10. What do you understand by training of workers ?
Discuss briefly the need and importance of
training.
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11. Define “Industrial Health”. What are the objectives
of industrial health ?
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12. Define ‘Industrial Organization’. Discuss the major
activities of Industrial Organization.
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13. What do you understand by Industrial Relations ?
What are determinants of good industrial
relations ?
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Note .— The question paper is divided into three Sections
A, B and C. Write answers as per the given
instructions.
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Section-A 10%2=20
(Very Short Answer Type Questions)

Note .— Answer all questions. As per the nature of the
question delimit your answer in one word, one
sentence or maximum up to 30 words. Each
question carries 2 marks.
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1. (i) Define Personnel Management.
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(i) Social Insurance.
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(ii1)) Industrial Relation.
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(iv) Resignation.
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(v) Recruitment.
frfert

(vi) Job evaluation.
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(vii) Personnel Policy.
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(viii) Indiscipline.
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(ix) Real Wage.
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(x) Strike.
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Section-B 4x10=40
(Short Answer Type Questions)
Note -— Answer any four questions. Each answer should not
exceed 200 words. Each question carries 10 marks.
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. What do you mean by Job Change ? What are the

objectives of Job Change ?
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. What is Promotion ? Discuss the policies and bases

of promotion followed in a Industrial Sector.
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. Discuss briefly the various provisions of health,

welfare and safety.
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. Mention the meaning and objectives of job

analysis.
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. What do you understand by development of

human resource ?
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. What is manpower planning ? What is the need

of manpower planning in the organization ?
SRR S | 3T 3 I9erd € 7 WS § SRR
ST w1 STavaRd § 2

. What are the essentials of good promotion policy ?

Discuss.
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. Give the meaning and objectives of Trade Union.
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